SOUTHERN LUZON STATE UNIVERSITY
!-luman Resource Management Office

r:’ﬂ 3F. Administration el ~han Cuezon BH 4338

aion Sgiding. oLod, Lucban,

BAGONG PILIPINAS (=) (+53)42-540-6808

TO ALL CONCERNED:

The SLSU HR Merit Selection and Promotion Board (HRMSPB) hereby
announces the List of All Applicants and List of All Qualified Applicants for the
following positions:

|. Main Campus
e Administrative Aide VI (Budget Office)
Aquacultural Technician |
Administrative Officer | (GSO)
Librarian |
Accountant |
Legal Assistant lll
Administrative Officer Il (Supply and Property Office)
Internal Auditor Il
Administrative Officer V (Procurement Office)
Administrative Officer V (HRMO)
Administrative Officer V (Cashier’s Office)
Administrative Officer V (Budget Office)
Medical Officer Ili
e Chief Administrative Officer (Administrative Division)

Il. JGE-Tagkawayan Campus

e Guidance Counselor |
Guidance Counselor Il
Administrative Officer [V (HRMO)
Administrative Officer IV (Budget Office)
Accountant Il (Accounting Office)
e College Administrator |

Anyone who feels aggrieved or would like to be clarified regarding this matter,
may forward their grievance or query in writing with the HRMSPB (thru the HRMO)
within fen (10) days from date of posting of this Notice.

JULlE@if. NACORDA
Secfetariat/ HRMSPB

Attested: 5

DR. ARVHE'N. NATIVIDAD
Chairperso MSPB (Non — Teaching)
DEC 012025

Date of Posting
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COLLEGE ADMINISTRATOR |
SLPCB-CAD1-1-2003
SALARY GRADE: 25

HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

| ALL APPLICANTS

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION:

Office/Unit:
Education:
Eligibility:
Training:

Experience:
Competency:

SLSU JGE TAGKAWAYAN CAMPUS

Master’s degree or Certificate in Leadership and Management from the CSC
Career Service Professional/Second Level Eligibility

120 hours of supervisory/management training/

learning and development intervention

5 years of supervisory/management experience

Advance knowledge and skills in strategic planning and project management,
delivering effective reports and presentations, legal compliance, written and verbal
communication, management and supervisory practices, interpersonal and
organizational decision making and organizational development of satellite
campuses

APPLICANTS

AGARAN, RAUL REYES

ANILAQ, ALYSSA VILLANUEVA
BIHASA, DONNABEL BONGALON
BUSTONERA, KRISTY CEDO

DE CASTRO, GELYN DATOR
PAROAN, EDSEL PALINES

6 APPLICANTS

Prepared by:

wu 'G. NACORDA
Ad rative Officer IV

Human Resource Management Office




HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL QUALIFIED APPLICANTS

COLLEGE ADMINISTRATOR |
SLPCB-CAD1-1-2003
SALARY GRADE: 25

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION: Office/Unit: SLSU JGE TAGKAWAYAN CAMPUS

Education: Master’s degree or Certificate in Leadership and Management from the CSC
Eligibility: Career Service Professional/Second Level Eligibility
Training: 120 hours of supervisory/management training/

learning and development intervention

Experience: 5 years of supervisory/management experience

Competency: Advance knowledge and skills in strategic planning and project management,
delivering effective reports and presentations, legal compliance, written and
verbal communication, management and supervisory practices, interpersonal and
organizational decision making and organizational development of satellite
campuses

APPLICANTS

1 |AGARAN, RAUL REYES

DE CASTRO, GELYN DATOR
3 |PAROAN, EDSEL PALINES

3 APPLICANTS

]

Prepared by:

r—

Juui . NACORDA
Ad rative Officer IV
Human Resource Management Office
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HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

| ALL APPLICANTS

CHIEF ADMINISTRATIVE OFFICER

SLPCB-CADOF-27-2022
SALARY GRADE: 24

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION: Office/Unit: | SLSU MAIN - ADMINISTRATIVE DIVISION
Education: Master’s degree or Certificate in Leadership and Management from the CSC
Eligibility: Career Service Professional / Second Level Eligibility
Training: 40 hours of supervisory/ management learning and
development intervention
Experience: 4 years of supervisory/management experience
Competency: | Knowledgeable with COA, DBM and CSC rules and regulations;
With excellent communication skills both oral and written
APPLICANTS
ABAD, BELMA BELLEZA

ALDOVINO, ROLAN BORINES
BARRETQ, VENUS HERRERA
BERNARDEZ, PABLO-FELIX BUSQUE
BIHASA, DONNABEL BONGALON
CADAQ, MELANIE SALAZAR
CARRILLO, EMMA ESTORNINOS
DIMARANAN, GILLIAN PORTIA PEREZ
PAMULAKLAKIN, ELVY ARENAL
PLACINO, MARGARITA LAGUADOR
SAN JOSE, RONELITO OROZCO
ZABELLA, MARIDEL CABRIGA

12 APPLICANTS

Prepared by:

L ff’NACORDA
Ad rative Officer IV

Human Resource Management Office
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HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL QUALIFIED APPLICANTS

CHIEF ADMINISTRATIVE OFFICER

SLPCB-CADOF-27-2022

SALARY GRADE: 24
SUMMARY OF EVALUATION OF APPLICANTS
MINIMUM QUALIFICATION: Office/Unit:  SLSU MAIN - ADMINISTRATIVE DIVISION
Education: Master's degree or Certificate in Leadership and Management from the CSC
Eligibility: Career Service Professional / Second Level Eligibility
Training: 40 hours of supervisory/ management learning and development intervention
Experience: 4 years of supervisory/management experience
Competency: Knowledgeable with COA, DBM and CSC rules and regulations;
With excellent communication skills both oral and written
APPLICANTS
ABAD, BELMA BELLEZA
ALDOVINO, ROLAN BORINES
CADAO, MELANIE SALAZAR
CARRILLO, EMMA ESTORNINOS
DIMARANAN, GILLIAN PORTIA PEREZ
PLACINO, MARGARITA LAGUADOR
SAN JOSE, RONELITO OROZCO
ZABELLA, MARIDEL CABRIGA

8 APPLICANTS

Prepared by:

Juul G. NACORDA
Ad ative Officer IV
Human Resource Management Office




HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL APPLICANTS

MEDICAL OFFICER 1l
SLPCB-MDOF3-1-1998
SALARY GRADE: 21

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION: Office/Unit: SLSU MAIN - HEALTH SERVICES

Education: Doctor of Medicine (M.D.) degree
|Eligibility: RA 1080 — Physician’s license
Training: None required

Experience: None required

Competency: Managing clinical duties, shifts, emergencies, and health programs,
conducting clinical studies, analyzing data, and preparing reports and
understanding and enforcing public health laws and organizational
procedures

APPLICANT

1 JLIM, JESSICA CLARISH PURA

1 APPLICANT

Prepared by:

Juﬂfﬁﬁwnm
Ad trative Officer IV

Human Resource Management Office



HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL QUALIFIED APPLICANTS

MEDICAL OFFICER 1l
SLPCB-MDOF3-1-1998
SALARY GRADE: 21

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION: Office/Unit: = SLSU MAIN - HEALTH SERVICES

Education: Doctor of Medicine (M.D.) degree
Eligibility: RA 1080 — Physician’s license
Training: None required

|Experience: None required

Competency: Managing clinical duties, shifts, emergencies, and health programs,
conducting clinical studies, analyzing data, and preparing reports and
understanding and enforcing public health laws and organizational
procedures

APPLICANT

1 |LIM, JESSICA CLARISH PURA

1 APPLICANT

Prepared by:

w ;{G NACORDA
Adtnigistrative Officer IV
Human Resource Management Office
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ADMINISTRATIVE OFFICER V
SLPCB-ADOF5-3-2004
SALARY GRADE: 18

HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL APPLICANTS

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION: Office/Unit:
Education:
Eligibility:
Training:
Experience:
Competency:

SLSU MAIN - BUDGET OFFICE

Bachelor’s degree relevant to the job

Career Service (Professional) / Second-Level Eligibility
8 hours of relevant training

2 years of relevant experience

Familiar on government accounting and budgeting;
With supervisory work experience;

Computer literate

APPLICANTS

ABDON, JELIANE KATE RUSELLE SINFUEGO
ANGELES, JOHN IRVING RAGUDO
ATIENZA, BLEZY ARGULLA

CAMPILANAN, AXL-JAY UBANA
CERVANTES, LESLIEANN T

CRISTOBAL, PAUL CHRISTIAN MARTINEZ
DANEZ, JACQUELYN ABELLA

DE LA TORRE, ANNA CYRIL OBDIANELA

DE LEON, APRIL ANN VILLASIS

JFORBES, MARIANNE ABAIRO

GLOR, MARILES ANDAYA

JUACALLA, JOSEPH DELAS ALAS

OBIEN, VERONICA CADA

PERAS, ALEX SALIENDRA

PEREZ, ROUVEN MAE DANEILLE SAN BUENAVENTURA
RANAS, MATTHEW TERRENAL

REYES, EMMA ORENDAY

VASQUEZ, MARLYN JARIEL

VILLANIA, NORVIC CUSI

19 APPLICANTS

Prepared by:

JULIE ﬁe’{mconm
Admintstrative Officer IV

Human Resource Management Office




L]

HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL/QUALIFIED APPLICANTS

ADMINISTRATIVE OFFICER V
SLPCB-ADOF5-3-2004
SALARY GRADE: 18

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION: Office/Unit: SLSU MAIN - BUDGET OFFICE

Education: Bachelor’s degree relevant to the job

Eligibility: Career Service (Professional) / Second-Level Eligibility

Training: 8 hours of relevant training

Experience: 2 years of relevant experience

Competency: Familiar on government accounting and budgeting;
With supervisory work experience;
Computer literate

APPLICANTS

PERAS, ALEX SALIENDRA
PEREZ, ROUVEN MAE DANEILLE SAN BUENAVENTURA
REVES, EMMA ORENDAY

3 APPLICANTS

Prepared by:

| &. NACORDA

JUPN] 2
A istrative Officer IV

Human Resource Management Office
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ADMINISTRATIVE OFFICER V
SLPCB-ADOF5-4-2004
SALARY GRADE: 18

HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL APPLICANTS

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION: Office/Unit:
Education:
Eligibility:
Training:
Experience:
Competency:

SLSU MAIN - CASHIER'S OFFICE

Bachelor’s degree relevant to the job

Career Service (Professional) / Second-Level Eligibility

8 hours of relevant training

1 year of relevant experience

Knowledgeable with COA, DBM and CSC rules and regulations; Proficient in
orzl and written communication skills;

Proficient in MS Office (Word, Excel)

APPLICANTS

ACOSTA, MARY CLARE TAN

ANGELES, JOHN IRVING RAGUDO
ATIENZA, BLEZY ARGULLA
CAMARADOR, MARY ANN SALAMAT
CAMPILANAN, AXL-JAY UBANA
CRISTOBAL, PAUL CHRISTIAN MARTINEZ
|DE LA TORRE, ANNA CYRIL OBDIANELA
DE LEON, APRIL ANN VILLASIS

DORADO, LARA ANJANETTE CASINO
DUENAS, CLARICE LOUISE PORNASDORO
FORBES, MARIANNE ABAIRO

JUACALLA, JOSEPH DELAS ALAS
OBLENIDA, VENICE KAY-ANN SAN JUAN
PALINES, ROWENA OBLEFIAS

PERAS, ALEX SALIENDRA

RANAS, MATTHEW TERRENAL

16 APPLICANTS

Prepared by:

JULIE Tﬁahconm
Admibistrative Officer IV

Human Resource Management Office
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HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL QUALIFIED APPLICANTS

ADMINISTRATIVE OFFICER V
SLPCB-ADOF5-4-2004
SALARY GRADE: 18

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION: Office/Unit:
Education:
Eligibility:
Training:
Experience:
Competency:

SLSU MAIN - CASHIER'S OFFICE

Bachelor’s degree relevant to the job

Career Service (Professional) / Second-Level Eligibility

8 hours of relevant training

1 year of relevant experience

Knowledgeable with COA, DBM and CSC rules and regulations; Proficient in
oral and written communication skills;

Proficient in MS Office (Word, Excel)

APPLICANTS

DORADO, LARA ANJANETTE CASINO
DUENAS, CLARICE LOUISE PORNASDORO
FORBES, MARIANNE ABAIRC

JUACALLA, JOSEPH DELAS ALAS
OBLENIDA, VENICE KAY-ANN SAN JUAN
PALINES, ROWENA OBLEFIAS

PERAS, ALEX SALIENDRA

7APPLICANTS

Prepared by:

mﬂ' G. NACORDA
Ad rative Officer IV

Human Resource Management Office




HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL APPLICANTS

ADMINISTRATIVE OFFICER V
SLPCB-ADOF5-22-2022
SALARY GRADE: 18

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION: Office/Unit: | SLSU MAIN - HUMAN RESOURCE MANAGEMENT OFFICE

Education: Bachelor’s degree relevant to the job

Eligibility: Career Service (Professional) / Second-Level Eligibility
Training: 8 hours of relevant training

Experience: 2 years of relevant experience

Competency: = With at least 2 years of supervisory experience preferably in HR setting;
With adequate knowledge in HR processes/ operations in SUCs

APPLICANTS

ACOSTA, MARY CLARE TAN

ALCOREZA, RYAN ABUSO

ANGELES, JOHN IRVING RAGUDO
ARENAL, ROSELEA CAPUCINO
ATIENZA, BLEZY ARGULLA

CABALES, IAN JAY ENDOZO
CAMARADOR, MARY ANN SALAMAT
CAMPILANAN, AXL-JAY UBANA
CANACO, EVA AZORES

CARDENAS, MONETTE LOUISE JAVIERTO
CRISTOBAL, PAUL CHRISTIAN MARTINEZ
12 |DANEZ, JACQUELYN ABELLA

13 |DE LA TORRE, ANNA CYRIL OBDIANELA
14 |ENELO, ARTURO, JR., BUSTILLO

15 |FERNANDEZ, VALERIE TAGLE

16 |FORBES, MARIANNE ABAIRQ

17 |GARCILLAS, LEI ANN MABILIN

18 |JUACALLA, JOSEPH DELAS ALAS

19 |LACAO-CAQ, BOBSON SALADIO

20 |NOMBREFIA, MAGNOLIA IRISH CADA
21|OBIEN, VERONICA CADA

22 |OBNAMIA, MELANIE BUSTAMANTE

23 |ORINA, JELANIE QUINTAIN

24|PERAS, ALEX SALIENDRA

25 |RANAS, MATTHEW TERRENAL

26 |RODIL, SHERWIN PANGANIBAN

27 |VILLANIA, NORVIC CUSI

28|YAQ, GEL PEREZ
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28 APPLICANTS

Prepared by:

JUL . NACORDA
Ad rative Officer IV

Human Resource Management Office
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ADMINISTRATIVE OFFICER V
SLPCB-ADOF5-22-2022
SALARY GRADE: 18

HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL QUALIFIED APPLICANTS

SUMMARY OF EVALUATION OF APPLICANTS
MINIMUM QUALIFICATION: Office/Unit:  SLSU MAIN - HUMAN RESOURCE MANAGEMENT OFFICE
Education: Bachelor’s degree relevant to the job
Eligibility: Career Service (Professional) / Second-Level Eligibility
Training: 8 hours of relevant training
Experience: 2 years of relevant experience
|Competency: With at least 2 years of supervisory experience preferably in HR setting;
With adequate knowledge in HR processes/ operations in SUCs
APPLICANTS
JUACALLA, JOSEPH DELAS ALAS
OBNAMIA, MELANIE BUSTAMANTE
ORINA, JELANIE QUINTAIN
PERAS, ALEX SALIENDRA
4 APPLICANTS

Prepared by:

Ad tive Officer IV
Human Resource Management Office

juu f NACORDA
t=
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ADMINISTRATIVE OFFICER V
SLPCB-ADOF5-24-2022
SALARY GRADE: 18

HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL APPLICANTS

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION: Office/Unit:
Education:
Eligibility:
Training:
Experience:
Competency:

SLSU MAIN - PROCUREMENT OFFICE

Bachelor’s degree relevant to the job

Career Service (Professional) / Second-Level Eligibility

8 hours of relevant training

2 years of relevant experience

Knowledgeable about the Government Procurement Act (RA 8184);
Excellent communication skills both oral and written

APPLICANTS

ALCOREZA, FROILAN VIRNARD ABUSO
ALCOREZA, RYAN ABUSO

ANGELES, JOHN IRVING RAGUDO
ATIENZA, BLEZY ARGULLA
CAMARADOR, MARY ANN SALAMAT
CAMPILANAN, AXL-JAY UBANA
CRISTOBAL, PAUL CHRISTIAN MARTINEZ
|DANEZ, JACQUELYN ABELLA

DE LA TORRE, ANNA CYRIL OBDIANELA
FORBES, MARIANNE ABAIRO
GRANADA, MYLENE ARIDA
MADRIAGA, ARNOLD DELA ROSA
OBIEN, VERONICA CADA

OREJOLA, LILY JOYCE

PALINES, ROWENA OBLEFIAS

PERAS, ALEX SALIENDRA

RANAS, MATTHEW TERRENAL
RANILLO, CRISTINA LU ELMUNDO
ROPEREZ, NINA RICCI RAMIRO
TIMBRE, KYRHO KRENZ PALERMO
VILLAFLOR, IMELDA BAER

VILLANIA, NORVIC CUSI

ZUBIA, JAMIMA ABBILYN SIGUE

23 APPLICANTS

Prepared by:

Juu ZG. NACORDA
Ad ative Officer IV

Human Resource Management Office
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ADMINISTRATIVE OFFICER V
SLPCB-ADOF5-24-2022
SALARY GRADE: 18

HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL QUALIFIED APPLICANTS

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION:

Office/Unit: SLSU MAIN - PROCUREMENT OFFICE

Education: Bachelor’'s degree relevant to the job
Eligibility: Career Service (Professional) / Second-Level Eligibility
Training: 8 hours of relevant training

Experience: 2 years of relevant experience
Competency: Knowledgeable about the Government Procurement Act (RA 9184);
Excellent communication skills both oral and written

APPLICANTS

ALCOREZA, FROILAN VIRNARD ABUSO
FORBES, MARIANNE ABAIRO

OBIEN, VERONICA CADA

PALINES, ROWENA OBLEFIAS

PERAS, ALEX SALIENDRA

RANILLO, CRISTINA LU ELMUNDO
ROPEREZ, NINA RICCI RAMIRO
VILLANIA, NORVIC CUSI

8 APPLICANTS

Prepared by:

JUUERN . NACORDA
Ad ative Officer IV
Hum=an Resource Management Office
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INTERNAL AUDITOR Il
SLPCB-IAUD2-38-2022
SALARY GRADE: 15

HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL APPLICANTS

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION: Office/Unit: | SLSU MAIN - INTERNAL AUDIT SERVICES

Education: Bachelor's degree relevant to the job

Eligibility: Career Service (Professional) / Second-Level Eligibility
Training: 4 hours of training in internal auditing

Experience: 1 year of relevant internal auditing experience

Competency: Exceptional skills in written and oral communication;

Preferably with experience and trainings related to internal auditing in
government agencies.

APPLICANTS

ALCOREZA, FROILAN VIRNARD ABUSO
BABIERRA, CATHERINE VILLAVERDE
CABALLERO, IRA JOVETTE DUMAGSA
CAMARADOR, MARY ANN SALAMAT
DE SILVA, REIGN JANSEN PANGANIBAN

FERNANDEZ, VALERIE TAGLE
FRAGINAL, NORELIEN ROSE FLORES
LIPIT, IVAN PERAMO

MANAOG, NOELSKI CADAPAN
PALINES, ROWENA OBLEFIAS
PANGANIBAN, ANGELO VELOSO
TIMBRE, KYRHO KRENZ PALERMO
UMALI, MEYNARD OLIVARIO

YAO, GEL PEREZ

DUENAS, CLARICE LOUISE PORNASDORO

15 APPLICANTS

Prepared by:

Juﬂ G. NACORDA
Ad rative Officer IV

Human Resource Management Office
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HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL QUALIFIED APPLICANTS

INTERNAL AUDITOR II
SLPCB-IAUD2-38-2022
SALARY GRADE: 15

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION: Office/Unit: = SLSU MAIN - INTERNAL AUDIT SERVICES

Education: Bachelor’s degree relevant to the job

Eligibility: Career Service (Professional) / Second-Level Eligibility
Training: 4 hours of training in internal auditing

Experience: 1 year of relevant internal auditing experience

Competency: Exceptional skills in written and oral communication;
Preferably with experience and trainings related to internal auditing in
government agencies.

APPLICANTS

BABIERRA, CATHERINE VILLAVERDE
CABALLERO, IRA JOVETTE DUMAGSA
DUENAS, CLARICE LOUISE PORNASDORO
FRAGINAL, NORELIEN ROSE FLORES
PALINES, ROWENA OBLEFIAS
PANGANIBAN, ANGELO VELOSO

6 APPLICANTS

Prepared by:

JULEYNG. NACORDA
Ad rative Officer IV

Human Resource Management Office
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17
18
19
20
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23
24
25
26
27
28
29
30
31
32
33
34
35
36

ADMINISTRATIVE OFFICER IlI
SLPCB-ADOF3-23-2004
SALARY GRADE: 14

HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

| ALL APPLICANTS

SUMMARY OF EVALUATION OF APPLICANTS

Eligibility:
Training:

MINIMUM QUALIFICATION: Office/Unit:
Education:

Experience:
Competency:

SLSU MAIN - SUPPLY AND PROPERTY MANAGEMENT OFFICE

Bachelor's degree relevant to the job

Career Service (Professional) / Second-Level Eligibility

4 hours of training in internal auditing

1 year of relevant internal auditing experience

Knowledgeable in the Government Procurement Act (RA 9184);
Computer literate; Excellent communicaton skills both oral and written;
Good planning and numeracy skills.

APPLICANTS

AGUDILLA, MARICAR ABUEL
ALCOREZA, FROILAN VIRNARD ABUSO
ALCOREZA, RYAN ABUSO

BABAT, MELANE VELUYA

BABIERRA, CATHERINE VILLAVERDE
BALDEO, ARNOLD MARCIANO
BESALO, JERICK ASILO

CABALLAR, AILEEN SEVILLA
CABALLERO, IRA JOVETTE DUMAGSA
CALIWARA, JHONAR EVARDOME
CAMARADOR, MARY ANN SALAMAT
CAMPILANAN, AXL-JAY UBANA
CONSIGNADO, MIRIAM ROSE COSEJO
CRISTOBAL, PAUL CHRISTIAN MARTINEZ
DALAGAN, RAY AN DE CASTRO
DANEZ, JACQUELYN ABELLA

DE LA CRUZ, RENS ZON PRESAS

DE LA TORRE, ANNA CYRIL OBDIANELA
FRAGINAL, NORELIEN ROSE FLORES
GRANADA, MYLENE ARIDA
LOFRANCO, JAPETH UYANGU
MABALOT, MARK JEFFREY CABALLES
MERJUDIO, JAN JAN TERUEL

NIEGAS, ROCHELLE ANN DUGUIL
OBIEN, VERONICA CADA

OBLEA, PRECIOUS ANNE SALAYONG
OCCIDENTAL, ALEXANDER ANDERSON ELEAZAR
OREJOLA, LILY JOYCE

PELIPADA, ZYRA DE VEGA

REYES, EDWARD NINO DE CHAVEZ
SACRAMENTO, MARIBEL JASPEQ
TADIOSA, VANESSA ABRIGO

TIMBRE, KYRHO KRENZ PALERMO
UMALI, MEYNARD OLIVARIO
VILLAFLOR, IMELDA BAER

ZUBIA, JAMIMA ABBILYN SIGUE

36 APPLICANTS

Prepared by:

npr— =
JULIE f NACORDA
Admi tive Officer IV

Human Resource Management Office
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HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL QUALIFIED APPLICANTS

ADMINISTRATIVE OFFICER IlI
SLPCB-ADOF3-23-2004
SALARY GRADE: 14

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION: Office/Unit: SLSU MAIN - SUPPLY AND PROPERTY MANAGEMENT OFFICE

Education: Bachelor’s degree relevant to the job

Eligibility: Career Service (Professional) / Second-Level Eligibility
Training: 4 hours of training in internal auditing

Experience: 1 year of relevant internal auditing experience

Competency: | Knowledgeable in the Government Procurement Act (RA 9184);
Computer literate; Excellent communicaton skills both oral and written;
Good planning and numeracy skills.

APPLICANTS

ALCOREZA, FROILAN VIRNARD ABUSO
CRISTOBAL, PAUL CHRISTIAN MARTINEZ
MABALQOT, MARK JEFFREY CABALLES
OBIEN, VERONICA CADA

REYES, EDWARD NINO DE CHAVEZ

5 APPLICANTS

Prepared by:

JULI G. NACORDA
Ad ative Officer IV

Human Resource Management Office
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LEGAL ASSISTANT Ill
SLPCB-LEA3-35-2022
SALARY GRADE: 14

HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL APPLICANTS

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION: Office/Unit:
Education:

Eligibility:
Training:

Experience:

Competency:

SLSU MAIN - LEGAL OFFICE

Bachelor’s degree relevant to the job (BS Legal Management, AB Paralegal
Studies, Law, Political Science, or other allied courses

Career Service (Professional) / Second-Level Eligibility

8 hours of training relevant to legal work such as legal, ethics, legal research
and writing, or legal procedure

1 year of experience in legal work such as preparation of pleadings, legal
opinions and memoranda or legal research

Excellent written and verbal communication skills;

Basic knowledge in computer operation such as Microsoft Office, Excel,
Powerpoint, use of the internet

APPLICANTS

ATIENZA, MARJORIE ANN DOMINGO
BESALO, JERICK ASILO

NATIVIDAD, MARIA DOLORES ELENTO
VILLAPANDO, GILBERT

4 APPLICANTS

Prepared by:

u T—:'.'NACORDA
AdmiRistrative Officer IV

Human Resource Management Office




LEGAL ASSISTANT Il
SLPCB-LEA3-35-2022

HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

SALARY GRADE: 14
SUMMARY OF EVALUATION OF APPLICANTS
MINIMUM QUALIFICATION: Office/Unit: SLSU MAIN - LEGAL OFFICE
Education: Bachelor’s degree relevant to the job (BS Legal Management, AB Paralegal
Studies, Law, Palitical Science, or other zllied courses
Eligibility: Career Service (Professional) / Second-Level Eligibility
Training: 8 hours of training relevant to legal work such as legal, ethics, legal research
and writing, or legal procedure
|Experience: 1 year of experience in legal work such as preparation of pleadings, legal
opinions and memaoranda or legal research
Competency: Excellent written and verbal communication skills;
Basic knowledge in computer operation such as Microsoft Office, Excel,
Powerpoint, use of the internet
APPLICANT
NO QUALIFIED APPLICANT
NO QUALIFIED APPLICANT

Prepared by:

Juﬁ' f.’NAmRDA
Ad trative Officer IV

Human Resource Management Office




HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL APPLICANTS

ACCOUNTANT
SLPCB-A1-1-2001
SALARY GRADE: 12

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION: Office/Unit: SLSU MAIN - ACCOUNTING OFFICE

Education: Bachelor's degree in Commerce or Business Admin major in Accounting
Eligibility: RA 1080 (Certified Public Accountant)

Training: None required

Experience: None required

Competency: With knowledge on government accounting;
With work experience in government accounting;
Computer literate

APPLICANT

1 JESCASA, JHUN PATRICK CATILO

1 APPLICANT

Prepared by:

JULIE m’ NACORDA
AdmikStrative Officer IV

Human Resource Management Office



ACCOUNTANTI
SLPCB-A1-1-2001
SALARY GRADE: 12

HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL QUALIFIED APPLICANTS

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION:

Office/Unit:
Education:
Eligibility:
Training:
Experience:
Competency:

SLSU MAIN - ACCOUNTING OFFICE

Bachelor’s degree in Commerce or Business Admin major in Accounting
RA 1080 (Certified Public Accountant)

None required

None required

With knowledge on government accounting;

With work experience in government accounting;

Computer literate

APPLICANT

1 |ESCASA, JHUN PATRICK CATILO

1 APPLICANT

Prepared by:

u :{ G. NACORDA
Ad rative Officer IV
Human Resource Management Office




FEOTVR R

HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL APPLICANTS

LIBRARIAN 1

SLPCB-LIB1-1-1998

SALARY GRADE: 11

SUMMARY OF EVALUATION OF APPLICANTS
MINIMUM QUALIFICATION: Office/Unit: SLSU MAIN - LIBRARY
Education: Bachelor's degree in Library Science or Library & Information Science,
or any bachelor’s degree with a major in Library Science

Eligibility: RA 1080 - Librarian (licensed librarian)
Training: None required
Experience: None required
Competency: Understanding of library science principles and practices;

Familiarity with classification systems;
Knowledge of reference and information services;
Basic understanding of collection development and acquisitions

APPLICANTS

AGUILAR, AGNES MONTERC
AQUILETA, MARVIN BEBENCO
BAAY, LYKA MAE BAUTISTA
RANILLO, MARGELIN SANTE

4 APPLICANTS

Prepared by:

JULIE E NACORDA
Adm ive Officer IV

Human Resource Management Office




B W NP

LIBRARIAN 1
SLPCB-LIB1-1-1998
SALARY GRADE: 11

HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION: Office/Unit: SLSU MAIN - LIBRARY

Education: Bachelor's degree in Library Science or Library & Information Science,
or any bachelor's degree with a major in Library Science

JEligibility: RA 1080 — Librarian (licensed librarian}

Training: None required

Experience: None required

Competency: Understanding of library science principles and practices;
Familiarity with classification systems;
Knowledge of reference and information services;
Basic understanding of collection development and acquisitions

APPLICANTS

AGUILAR, AGNES MONTERO
AQUILETA, MARVIN BEBENCO
BAAY, LYKA MAE BAUTISTA
RANILLO, MARGELIN SANTE

4 APPLICANTS

Prepared by:

uu f" NACORDA
Adm ative Officer IV

Human Resource Management Office




HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL QUALIFIED AP

ADMINISTRATIVE OFFICER |
SLPCB-ADOF1-14-2022
SALARY GRADE: 10

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION: Office/Unit: | SLSU MAIN - GENERAL SERVICES OFFICE

Education: Bachelor's degree

Eligibility: Career Service (Professional) / Second-Level Eligibility
Training: None required

Experience: None required

Competency: @ Proficiency in office administration procedures;
Knowledge of records management, archiving, and document tracking;
Ability to prepare memoranda, reports, and official correspondence;
Knowledge of building and equipment maintenance procedures;
Coordination with maintenance staff and service providers;
Ability to monitor cleanliness, safety, and operational status of physical
facilities

APPLICANTS

ANYAYAHAN, LYN LYN SIPOCOT
BABAT, MELANE VELUYA

BABIERRA, CATHERINE VILLAVERDE
BALANE, CAMILLE AGUELO
BALDOVINO, CHRISTIAN AMADA
BAYLONGO, PATRICK LOUISE CABRIGA
BENABON, JUDYLENE TALAVERA
BESALO, JERICK ASILO

BULIG, MYLINE AZAULA

10 |BUMALAY, CRISTINE JOYCE REYES
11|BUZAR, JOYCE SALAYO

12 |CABALLERO, IRA JOVETTE DUMAGSA
13 |CALIWARA, JHONAR EVARDOME

14| CAMARADOR, MARY ANN SALAMAT
15 |CAMPILANAN, AXL-JAY UBANA

16| CASTRO, JEREMY BADIOLA
17|CERVANTES, LESLIE ANN T.
18|COSCA, ANGELO OLLARTE

19 |CRISTOBAL, PAUL CHRISTIAN MARTINEZ
20 |DALAGAN, RAY AN DE CASTRO
21|DATOR, THOMAS HOBEY LOPEZ

22 |DE LA TORRE, ANNA CYRIL OBDIANELA
23 |DE RAMOS, MARY NOELLE

24 |DE VERA, DONNA MAE DIAZ

25| DEL ROSARIQ, ERICA MAE BOCTIL
26 |DIPASUPIL, ALEXANDER CODERA

27 |ELLEAZAR, JHEXELL ANNE TUICO

28 |GARCIA, WENDYL VITO

29 GRANADA, ROSE ANN MIA
30|HAGOSOI0S, | CON JEAN VALDE
31|HUERTO, JOLIE ANNE VALENTIN

32 |JAVIER, MARILYN 5IB0C

33 |LIPIT, IVAN PERAMO

34 |LLEGADO, ARISSA FLORES

35 |LOFRANCO, JAPETH UYANGU

36 |LOPEZ, COLEEN JOY ABUYAN

37 |MAGNO, CRIZANDRA TRINIDAD

38| MARASIGAN, JOHN DANWEL REYES
39 |MERJUDIO, JAN JAN TERUEL

40 INARINAY, LOTIS SALVID

41 |NIEGAS, ROCHELLE ANN DUGUIL

42 |OABEL, RIZZA MAE CABRIGA

W e oy bW




43

45
45
a7
48
435
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76

78
79

OBDIANELA, GIL JOSEPH DAYO
OBLEA, PRECIOUS ANNE SALAYONG
OLAVEIA, MARICOR TORALLO

OLOR, ROBIN OBINA

ORBANEJA, SHIRLEY ANNE YAPANA
ORBETA, MICHELLE RAVINA
OREJOLA, LILY JOYCE

ORGASAN, REESE SHANNEL QUILALA
PANGANIBAN, ANDRIELYN ROCES
PELIPADA, ZYRA DE VEGA

PRINCIPE, LOREN MANCERA

PUNO, WYNA JOY SALAMAT
QUEVEDO, JONNAH MYRIE VILLALON
QUIDOR, CLARK PINEDA

RABI, MADELL OBMERGA

RACA, KAYE ANGELEN CARILLO
RACOMA, TRACY DANIELLE SACE
RAMOS, KYLA JORIE TALISIC

REYES, EDWARD NINO DE CHAVEZ
REYES, MARIELLE LIZETTE PELEJO
RIVERA, IRISH NECOLLE BANTILLO
RODRIGUEZ, JUDY ANN BABIERRA
RONDILLA, PRINCESS CAMILLE
ROXAS, LORDINE MARIE DE LOS REYES
SACRAMENTO, MARIBEL JASPEO
SARDAN, JESSILENI U

SUBAYBAY, ANDREI HAILAR

TAN, KAREN MAGMANLAC

TIMBRE, KYRHO KRENZ PALERMO
TINAMISAN, ROSE CAMILLE LOSLOSO
TITAN, MORGAN OLIVEROS

TORRES, ROXANNE KHAY RUTAQUIO
UMALI, MEYNARD OLIVARIO

VELUZ, JANICE GRACE DEDAL
VILLAFLOR, IMELDA BAER

YAO, GEL PEREZ

ZUBIETO, MEENACHI FRAJENAL

79 APPLICANTS

Prepared by:

JuLl rG. NACORDA
Ad trative Officer IV

Human Resource Management Office




HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL APPLICANTS

ADMINISTRATIVE OFFICER |
SLPCB-ADOF1-14-2022
SALARY GRADE: 10

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION: Office/Unit: | SLSU MAIN - GENERAL SERVICES OFFICE

Education: Bachelor’s degree

Eligibility: Career Service (Professional) / Second-Level Eligibility
Training: None required

Experience: None required

Competency: Proficiency in office administration procedures;
Knowledge of records management, archiving, and document tracking;
Ability to prepare memoranda, reports, and official correspondence;
Knowledge of building and equipment maintenance procedures;
Coordination with maintenance staff and service providers;
Ability to monitor cleanliness, safety, and operational status of physical
facilities

APPLICANTS

28

34

40
41

ANYAYAHAN, LYN LYN SIPOCOT
BABAT, MELANE VELUYA

BABIERRA, CATHERINE VILLAVERDE
BALANE, CAMILLE AGUELO
BALDOVINO, CHRISTIAN AMADA
BAYLONGO, PATRICK LOUISE CABRIGA
BENABON, JUDYLENE TALAVERA
BESALO, JERICK ASILO

BULIG, MYLINE AZAULA

BUMALAY, CRISTINE JOYCE REYES
BUZAR, JOYCE SALAYO

CABALLERO, IRA JOVETTE DUMAGSA
CALIWARA, JHONAR EVARDOME
CAMARADOR, MARY ANN SALAMAT
CAMPILANAN, AXL-JAY UBANA
CASINO, VIVIAN LUCES

CASTRO, JEREMY BADIOLA
CERVANTES, LESLIEANNT.

COSCA, ANGELO OLLARTE
CRISTOBAL, PAUL CHRISTIAN MARTINEZ
DALAGAN, RAY AN DE CASTRO
DATOR, THOMAS HOBEY LOPEZ

DE LA TORRE, ANNA CYRIL OBDIANELA
DE RAMOS, MARY NOELLE

DE VERA, DONNA MAE DIAZ

DEL ROSARIO, ERICA MAE BOCTIL
DIPASUPIL, ALEXANDER CODERA
ELLEAZAR, JHEXELL ANNE TUICO
GARCIA, WENDYL VITO

GRANADA, ROSE ANN MIA
HAGOS0JOS, | CON JEAN VALDE
HUERTO, JOLIE ANNE VALENTIN
JAVIER, MARILYN SIBOC

LIPIT, IVAN PERAMO

LLEGADO, ARISSA FLORES
LOFRANCO, JAPETH UYANGU

LOPEZ, COLEEN JOY ABUYAN
MAGNO, CRIZANDRA TRINIDAD
MARASIGAN, JOHN DANWEL REYES
MERJUDIOQ, JAN JAN TERUEL

NARINAY, LOTIS SALVID

42 |INIEGAS, ROCHELLE ANN DUGUIL




43

45
46
47
48
49
50
51
52
53

55
56
57
58
58
60
61
62
63

65
66
67
68
89
70
71
72
=
74
75
76
77
78
79
80
81
82

OABEL, RIZZA MAE CABRIGA
OBDIANELA, GIL JOSEPH DAYO
OBLEA, PRECIOUS ANNE SALAYONG
OLAVEJA, MARICOR TORALLO

OLOR, ROBIN OBINA

ORBANEJA, SHIRLEY ANNE YAPANA
ORBETA, MICHELLE RAVINA
OREJOLA, LILY JOYCE

ORENDAY, SHAINE THERESE CAJA
ORGASAN, REESE SHANNEL QUILALA
PANGANIBAN, ANDRIELYN ROCES
PELIPADA, ZYRA DE VEGA

PRINCIPE, LOREN MANCERA

PUNO, WYNA JOY SALAMAT
QUEVEDO, JONNAH MYRIE VILLALON
QUIDOR, CLARK PINEDA
QUINALAYO, CONRADO EDUARTE
RABI, MADELL OBMERGA

RACA, KAYE ANGELEN CARILLO
RACOMA, TRACY DANIELLE SACE
RAMOS, KYLA JORIE TALISIC

REYES, EDWARD NINO DE CHAVEZ
REYES, MARIELLE LIZETTE PELEJO
RIVERA, IRISH NECOLLE BANTILLO
RODRIGUEZ, JUDY ANN BABIERRA
RONDILLA, PRINCESS CAMILLE
ROXAS, LORDINE MARIE DE LOS REYES
SACRAMENTO, MARIBEL JASPEO
SARDAN, JESSILENI U

SUBAYBAY, ANDREI HAILAR

TAN, KAREN MAGMANLAC

TIMBRE, KYRHO KRENZ PALERMO
TINAMISAN, ROSE CAMILLE LOSLOSO
TITAN, MORGAN OLIVEROS

TORRES, ROXANNE KHAY RUTAQUIO
UMALI, MEYNARD OLIVARIO

VELUZ, JANICE GRACE DEDAL
VILLAFLOR, IMELDA BAER

YAO, GEL PEREZ

ZUBIETO, MEENACH! FRAJENAL

82 APPLICANTS

Prepared by:

Juﬂﬁﬂs. NACORDA
Admitistrative Officer IV

Human Resource Management Office




HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL APPLICANTS

AQUACULTURAL TECHNICIAN |
SLPCB-AQT1-1-1998
SALARY GRADE: 6

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION: Office/Unit: SLSU ALABAT CAMPUS

Education: Completion of at least two years of college studies
Eligibility: Career Service Sub-Professional / 1st Level
Training: None required

Experience: None required
Competency: N/A

APPLICANT

1 |CAPERINA, JOHN CRIS ASIA

1 APPLICANT

Prepared by:

Juul IYG. NACORDA
Ad istrative Officer IV

Human Resource Management Office



HUMAN RESOURCE MERIT SELECTION AND PROMOTION BOARD

ALL QUALIFIED APPLICANTS

AQUACULTURAL TECHNICIAN |
SLPCB-AQT1-1-1998
SALARY GRADE: 6

SUMMARY OF EVALUATION OF APPLICANTS

MINIMUM QUALIFICATION: Office/Unit: SLSU ALABAT CAMPUS

Education: Completion of at least two years of college studies
Eligibility: Career Service Sub-Professional / 1st Level
Training: None required

Experience; None required
Competency: N/A

APPLICANT

1 |CAPERINA, JOHN CRIS ASIA

1 APPLICANT

Prepared by:

Juusﬂ'j.'ﬁf\conm
Admi rative Officer IV

Human Resource Management Office







































